ROGER WILLIAMS UNIVERSITY
ALCOHOL AND DRUG-FREE SCHOOL AND WORKPLACE POLICY

Introduction:

Roger Williams University, including Roger Williams University School of Law (the “University”),
established this Alcohol and Drug-Free School and Workplace Policy (the “Policy”) in response to and in
conformity with the Drug-Free Workplace Act of 1988 (41 U.S.C. § 701) and the Drug-Free Schools and
Communities Act Amendments of 1989



Health Education Program


http://www.helloe4.com/
http://www.riafg.org/
http://www.rhodeisland-aa.org/



http://www.butler.org/
http://www.codacinc.org/
http://www.na.org/

below are some examples of penalties for violations of Rhode Island’s controlled substances and
alcoholic beverages laws:

Controlled Substances:

Any person who manufacturers, delivers, or possesses with the intent to manufacture or deliver a
Schedule | or I controlled substance may be imprisoned to a term up to life, and/or fined $10,000 to
$500,000. For Schedule Il or IV controlled substances, such person may be imprisoned for up to twenty
(20) years and/or fined up to $40,000. For Schedule V controlled substances, such person may be
imprisoned up to one (1) year and/or fined up to $10,000. Any person who knowingly or intentionally
possesses a Schedule I, 11, 11, IV, or V controlled substance in the absence of a valid prescription may be
imprisoned for up to three (3) years, and/or fined $500 to $5,000. R.I.G.L. § 21-28-4.01.

Alcoholic Beverages:

Sanctions for misrepresentation of age include (i) a mandatory fine of $100 to $500, thirty (30) hours of
community service, and suspension of driving privileges for thirty (30) days for the first offense; (ii) a
mandatory fine of $500 to $750, forty (40) hours of community service, and suspension of driving
privileges for three (3) months for the second offense; and (iii) a mandatory fine of $750 to $1,000, fifty
(50) hours of community service, and suspension of driving privileges for one (1) year for the third and
subsequent offenses. R.I.G.L. § 3-8-6.

Sanctions for possession of alcoholic beverages by underage persons include thirty (30) hours of
community service, minimum sixty (60) day suspension of driving privileges, and (i) fines of $150 to $750
for the first offense, (i) fines of $300 to $750 for the second offense, and (iii) fines of $450 to $950 for
the third and subsequent offenses. R.I.G.L. § 3-8-10.

Sanctions for furnishing or procuring alcoholic beverages for underage persons include (i) fines of $350
to $1,000 and/or imprisonment up to six (6) months for the first offense, (ii) fines of $750 to $1,000
and/or imprisonment up to one (1) year for the second offense, and (iii) fines of $1,000 to $2,500 and/or
imprisonment up to three (3) years for the third or subsequent offenses. R.I.G.L. §8 3-8-11.1 — 3-8-11.2.

In addition to the examples listed above, additional


https://www.dea.gov/druginfo/ftp3.shtml
http://www.rilin.state.ri.us/Statutes/TITLE3/INDEX.HTM
http://www.rilin.state.ri.us/Statutes/TITLE11/INDEX.HTM
http://www.rilin.state.ri.us/Statutes/TITLE21/INDEX.HTM
http://www.rilin.state.ri.us/Statutes/TITLE31/INDEX.HTM

For a list of penalties for violations of local drug and alcohol ordinances, see
http://www.municode.com/RESOURCES/gateway.asp?pid=10105&sid=39 (Bristol);
http://www.portsmouthri.com/ordinances/ (Portsmouth); and
http://www.municode.com/resources/gateway.asp?pid=11458&sid=39 (Providence).

Condition of Employment:

As a condition of employment, all employees must (i) agree to abide by this Policy, and (ii) notify the
University of any criminal drug statute conviction for a violation occurring in the workplace no later than
five (5) days after such conviction. Notices should be sent to the Assistant Vice President of Human
Resources.

Requirement for Students Receiving Federal Grants:

Students who receive Pell and certain other federal grants must report any conviction of a drug-related
offense to the United States Department of Education within ten (10) days of the conviction if the
offense occurred during the period covered by the grant.

Biennial Review:

The University shall conduct a biennial review of this Policy by December 31* of each even-numbered
calendar year to (i) determine the Policy’s effectiveness and implement any needed changes to the
Policy,


http://www.municode.com/RESOURCES/gateway.asp?pid=10105&sid=39
http://www.portsmouthri.com/ordinances/
http://www.municode.com/resources/gateway.asp?pid=11458&sid=39

